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Job title: Monitoring Lead 
Reporting to:  Active Black Country Strategic Lead for Impact 
Salary: £33,500 pa
Overall Purpose of the Role
The Monitoring Lead will play a central role in strengthening the quality, coordination and use of monitoring, insight and performance information across the Black Country.
Working at a Black Country level, the role will support the development of consistent, proportionate and meaningful monitoring approaches that help partners understand progress, demonstrate impact and strengthen learning across the system.
The Monitoring Lead will work closely with the Strategic Learning Partner, Learning Leads and Active Black Country Strategic Impact Lead to ensure monitoring activity is practical, connected and useful to local places and wider system leadership.
The role will also support the ongoing application of the NELP System Maturity Matrixes, development and review of local Maturity Statements and delivery of local Theories of Change to help partners understand progress, system development and areas for continued focus and improvement.
The role will help create a culture where data collection and monitoring supports reflection, improvement, accountability and better decision making across the partnership.
Key Responsibilities
· Lead the coordination and implementation of monitoring processes and approaches across the four Black Country places, ensuring alignment to the overarching Theory of Change, NELP System Maturity Matrix, local Maturity Statements and local place TOCS and priorities. 
· Work closely with the Strategic Learning Partner, Learning Leads and Active Black Country Strategic Impact Lead to ensure monitoring, learning and evaluation activity is connected, proportionate and supports continuous improvement across the system. 
· Support the development, review and application of local Theories of Change and Maturity Statements, helping local places understand progress, strengths, challenges and areas for further development. 
· Support Place Leads and wider partners to collect, manage and use monitoring information consistently and effectively, providing practical guidance, tools and coordination where needed. 
· Develop and maintain systems and processes that support the collection, analysis and reporting of qualitative and quantitative insight, helping demonstrate progress, impact and learning across local places and Black Country-wide activity. 
· Support the production of monitoring reports and dashboards that help Active Black Country Board, Strategic Investment Committee, steering and forum groups to progress, challenges, learning and opportunities for adaptation. 
· Promote a culture where monitoring is viewed as a tool for learning, reflection and improvement 
Impact
· Strong and consistent monitoring approaches embedded across Black Country and local place activity. 
· Effective use of the NELP System Maturity Matrix, local Maturity Statements and local Theories of Change to support reflection, learning and system development. 
· Improved quality, coordination and use of monitoring information to support learning, decision making and accountability. 
· Strong connectivity between monitoring, learning and evaluation activity across local places and Black Country-wide leadership structures. 
· Increased confidence and capability across partners and Place Leads in using monitoring tools, processes and insight effectively. 
· Clear evidence and reporting of progress, learning and impact against Black Country and local priorities and outcomes.
Person Specification 
· Experience of monitoring, evaluation, insight or performance activity within partnership, community, health, physical activity or place-based environments. 
· Understanding of systems change, place-based working and learning approaches linked to physical activity, health and healthy placemaking. 
· Ability to effectively plan, coordinate and manage multiple strands of monitoring and reporting activity across different partners and stakeholders. 
· Experience of collecting, analysing and interpreting qualitative and quantitative information. 
· Strong organisational skills with the ability to develop practical systems, processes and reporting approaches. 
· Ability to communicate insight and performance information clearly to a range of audiences. 
· Strong relationship-building and collaboration skills, with the ability to support and influence partners positively. 
· Experience of supporting learning, reflection and continuous improvement approaches. 
· Comfortable working within complex and evolving partnership environments. 
· Commitment to proportionate, practical and user-friendly approaches to monitoring and evaluation. 
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